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Launch Success  
Launched at the end of 2009, Talent Recruitment has already registered a large 

number of job seekers with a diverse range of skills and successfully secured 

placements with repeat business.  

Talent Recruitment Manager, Andrew Bridge, said response to the marketing campaign had 
been good, attracting clients with a range of skills and experience including admin and 

clerical skills, laboring and a range of driving licenses. Andrew said, ñwith a good client base 
like this, we are able to respond to 

employers requests swiftly ensuring 
optimal fulfillment of their employment 

needs.ò 

Andrew maintains that using a 

recruitment agency makes good 
commercial sense. ñThere are no 

advertising costs, candidate screening, 
minimal paperwork and reduced 

downtimeò   he advised. 

ñAnd since Talent is a division of 

WORKSTAR, a registered charity, these 
expenses provide valuable support to 

our supported employment service 

throughout the region.  

ñBeing a small agency means that we 
can take the time to understand our customers business and pre -screen candidates to make 

an effective match. We are also able to offer flexible recruitment service packages to suit the 

organisation.ò Contact Andrew on 03 546 8593 or andrew@talentrecruitment.co.nz  

 Employer Appreciation  

As always we thank all our employers who have given on -going support to WORKSTAR cli-

ents.  

In particular this quarter, we would like recognise employers who employ more than one cli-
ent. Naomi Courts currently employ 4; Nelson College, 3; Garin College, Maitai School, Nay-
land College, Medirest and Spotless all employ 2 clients. The record however, goes to PMP 

Distribution where 6 of our clients are working at present.    

A big welcome and a huge thank you to Diane Whyte,  principal at Maitai School, who has 
taken on 2 of our clients, 1 in the open employment market and the other under the Main-

stream Program, facilitated by Ministry of Social Development.  
 
New employers this quarter include: -   PMP Distribution, Call Centre Network, First Security 

and Little India. Thank you to all these employers and we are looking forward to a suppor-
tive and fruitful relationship in the future.  
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The WORKSTAR team 

were delighted to wel-
come Associate Minister 
for Disability Issues, Hon 

Pansy Wong MP, to their 
Waimea Rd offices in Oc-

tober.  

Ms Wong was appreciative of 
the need for WORKSTAR to 

maintain ongoing support for 
current clients and the con-

sequential waiting list for 
services as a result of the 
economic downturn. She 

suggested an application be 
made to the Community Re-

source Fund for assistance to 
deal with the extra demand 
for services. The outcome of 

this application will be known 

in June.  

Ministerial Visit  

WORKSTAR is a member of the following organizations: -  

 

 

ñOvercoming barriers;  
Creating sustainable  

employment outcomesò 

Hon Pansy Wong MP, Asso-

ciate Minister for Disability 
Issues with Trust Chairman 

(left) John Jackson and 

Trustee, Mike Stevens.  

The WORKSTAR team do 

not rest on their laurels 
when its comes to profes-

sional development.  

During the last three months,  

the team have all partici-
pated in training workshops 

to develop their disability 

awareness skills .  

Roy and Andy have both con-
tinued with their studies in 

the Diploma in Career Guid-

ance .  

Both Sally and Roy have re-

ceived expert CV writing tips 
from Trustee, Sharon Johns-

ton.  

Kirsty is near the completion 

of her year long mentoring 
programme in conflict resolu-

tion and meeting facilitation.  

Penny has successfully ob-
tained a CELTA English Lan-
guage Certificate from the 

Christchurch College of  Eng-

lish Language.   

Raisel is an Associate Mem-

ber of the Career Practitio-
ners Association of New Zea-

land.  

 

Staff  

Development  

WORKSTAR �²  Bucking the 

Trend  
At the end of the third quarter WORKSTAR looks well 

placed to exceed its contractual target  for 2009/10.  

ñWe are currently maintaining 89 clients in workò said 

WORKSTAR Services Manager, Raisel Hollander.  

ñEveryone has worked very hard to maintain this level. It 

has been very tough to find new employment in this market 
but we have been lucky to have had very few job losses. 

Only two clients have lost jobs due to the recession.ò  

As of April 2010 we will have several clients working towards 

independence.  


