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Effective Date 1st September 2007



PRINCIPLES

1. To ensure equal employment opportunities for all employees. 
2. To eliminate any form of direct, indirect or subtle discrimination against staff or service users.

DEFINITIONS

The Human Rights Act 1993 makes it unlawful to discriminate on the following grounds:

· Sex

· Marital status

· Religious belief

· Ethical belief

· Colour

· Race

· Ethnic or national origin

· Disability

· Age

· Political opinion

· Employment status

· Family status

· Sexual orientation.

And in the following areas:
· Employment and pre-employment

· Supply of goods and services,

· Education

· Access to public places

· Vehicles and facilities

· Housing and accommodation.

Unless there is a genuine occupational reason.
The Employment Relations Act 2000 also makes discrimination in employment on the above grounds unlawful and also includes involvement in a union as prohibited grounds for discrimination.

APPLICATION

This policy applies to all employees and service users of WORKSTAR.
1. 
DISCRIMINATION

a.   
The Trust will engage in fair practices in all areas of pre-employment, employment and service provision. 

b.
Any action or inaction, requirement or provision of benefit or service that that could reasonably be interpreted as discrimination will not be tolerated

2. 
THE TREATY
a.
The Treaty of Waitangi confirms the special place of Maori in Aotearoa.  That status derives from their position as Tangata Whenua (first people of the land). To ensure successful implementation of this policy, ongoing consultation with Tangata Whenua and interested community groups will be encouraged.

3. 
RESOLUTION

a. The Trust will provide an impartial process for dealing with discrimination and would welcome the opportunity to resolve any discrimination issues in the first instance through internal complaints procedures. 
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